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Merseytravel

Apprentice Marine Engineer
1.
Conditions of Service

The conditions of service were originally derived from the national scheme of conditions for non-manual employees of the PTEs.  These are now largely supplemented and amended by local conditions.

2.
Salary per annum

First year  
SCP 10
 £15,421

Second year
SCP 11
 £15,790

Third year
SCP 12
 £16,361

Fourth year
SCP 12
 £16,361

Your appointment and incremental progression is dependent on the following:-
(
Satisfactory completion of course work and attendance at College/Training Centre;
(
Tutors report; and 


(
Line Manager's report and subject to satisfactory conduct/performance, timekeeping and attendance. 

In this regard, you will be subject to a formal, ongoing assessment process involving regular review meetings with your Line Manager. 

There is no guarantee of a permanent job at the completion of the apprenticeship.
3.
Fringe Benefits
(a)
Choice of staff Walrus and an Off Peak version for Employees’ spouse, civil partner or a permanent partner comparable to a Marital/Civil partner arrangement.

OR

(b)
Fast Tag (with 470 journeys pro rata to service) and an Off Peak version of a Walrus ticket for Employee’s spouse, civil partner or a permanent partner comparable to a Marital/Civil Partner arrangement.

(c)
Payment of one work related professional fee per annum.

4.
Pension

There is automatic enrolment into the Pension Scheme.  The rates are between 5.5% and 12.5% of your pensionable pay.  The rate you pay depends on which pay band you fall into.  New entrants wishing to opt out of the scheme must contact Merseyside Pension Fund – 0151 242 1397 - for an opt out form.
5.
Working Week


In the 1st year there will be a requirement to attend block release at a training establishment.  During holiday closures you will attend Merseytravel site during normal working hours as part of the familiarisation process.

Thereafter, year 2 will comprise of a mixture of day-release and site based work.  In years 3 and 4 the successful candidate will be required to work 35 hours per week, Monday to Friday 08.00 to 15.45.
6.
Leave Entitlement

The leave entitlement is 28 days per annum pro rata to service.
7.
Location

You will be based at the relevant learning delivery site and in the Asset Management offices/workshops based in Wallasey; however, Merseytravel reserves the right to employ you at any Merseytravel locations which are across the Merseyside area.  It is your responsibility to arrange your own transport to and from your place of training and work.
8.
Qualifications

You must be able to produce proof of any qualifications claimed on your application form which was factored into the recruitment process as you will be required to produce the certificate at interview.
9.
British Asylum and Immigration Act 1996

In accordance with the requirements of the British Asylum and Immigration Act 1996 any offers of appointment will be subject to the production of documentary evidence of your legal right to work in this country.

10.
Equal Opportunity Policy

Merseytravel is committed to equal opportunity and has an active policy (which includes job share).


Merseytravel is committed to the Health and Wellbeing of its employees.

11.
No Smoking Policy

Smoking is not permitted on the Executive’s premises or in company vehicles.

12.
Alcohol and Drugs Policy



Random alcohol and drugs screening is in operation for employees in safety critical posts.

13.
Conditions of Appointment

The appointment is subject to a satisfactory medical and two suitable references.  New entrants to Local Government/PTE service will also be subject to a six month probationary period.

14.
Closing Date

Thursday 24 August, 2017.  
15.
Selection Procedure

Merseytravel's selection procedure includes written job related tests and an interview.

16.
False Declarations

If any information or declarations made by a candidate are found to be false, either at the recruitment stage or later, they will be disqualified from the process, or if already in employment render them liable to disciplinary action.

This information can be provided in alternative formats on request
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